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Table B. Data Categories and Indicators

Real Sector

GDDSKey

DATA CATEGORY:
Labour Market Indicators

National Descriptor:

(if different, please indicate)
     

CORE INDICATORS:
Employment

ENCOURAGED EXTENSIONS:

(as applicable)


Country-Specific Indicator: 

(if different, please indicate)
     

Information applies to:

(select from drop down list)
 FORMDROPDOWN 


CONTACT PERSON(S):

(Enter the contact information of a person in the following order on separate lines:

Name, Title, Agency, Address, Telephone, Fax, E-mail Address

Leave a blank line between two persons’ information.)

Mr. Joseph Aka

Deputy National Statistician (Economic Statistics)

National Statistical Office

PO Box 337

WAIGANI

Papua New Guinea

Ph: (675) 301 1202

Fax: (675) 301 1258

E-mail: jaka@nso.gov.pg
Sali David

Manager, Research Unit

Bank of PNG

PO Box 121

Port Moresby

Ph: (675) 322 7309

Fax (675) 320 0757



DATE METADATA UPDATED:
November 2002

I. Data Characteristics

Coverage
Briefly describe the key characteristics of the data; i.e., the features of which a user must be aware to use the data appropriately. These include the unit of measure, scope (e.g., geographic, institutional, product), statistical characteristics (e.g., seasonal adjustment, index number base year), basic data source, and accounting conventions.

The decennial census provides data on the labor force status of the population aged 10 years and over. Categories include employees for wage, self employed, subsistence workers. 

The Bank of Papua New Guinea collects and publishes quarterly formal private sector employment index from it's Business Liaison Survey (BLS) classified by geographical region and industry. The BLS only covers enterprises with 20 or more employees and the main centers of the country..

The Employers Federation survey on employment covers member organizations affiliated to the Federation.



Periodicity: 
Identify the frequency of compilation and dissemination of the data (e.g., monthly, quarterly, annual)

Every 10 years (Census), quarterly (BLS) and 6 monthly (Employers Federation)

Timeliness:
Identify the lapse of time between the end of a reference period (or a reference date) and the dissemination of the data.

2 years, 6 months (BLS) and 6 months (Employers Federation)

II. Quality

Documentation of Methodology:
Identify any publicly available statement of methodology that describes how the data are compiled and the sources of data.

National Population and Housing Census Report from the NSO and for the quarterly employment index from the BPNG’s QEB. For the Employers Federation, is the employment report.

Data to Support Cross-checks and Assurance of Reasonableness:
Describe the kind and extent of detail of published data, the statistical frameworks (including accounting identities and statistical relationships), and the comparisons and reconciliations that are available to assist users in assessing the quality of the data. 

Provincial reports on the National Population and Housing Census Report can be cross-checked with the National Report. The Demographic and Health Survey Report (DHS) can also be used for assurance of reasonableness.

The BPNG’s QEB data on employment is also cross-checked with the NSO’s Annual Business Census data on employment and Employers Federation survey of employment.



III. Plans for Improvement

Describe short-term (in the next year) and medium-term (2-5 years) plans for making improvements in the data category and note any improvements that have been implemented in the past two years. Technical or other assistance needs that may be required for implementing these plans should also be noted, if applicable. If it has been determined that there are no shortcomings that need to be addressed, this determination should be explicitly stated.

Recent Improvements: 

BPNG increased coverage of private sector companies in the employment sample.

Short-Term Plans:

Create a unit with within the NSO to handle all labor force statistics and act as the focal point for all labor statistics matters/issues with other line departments and agencies. The unit will coordinate with other agencies to collect administrative data on employment from various sources including Value Added Tax data, National Provident Fund data, and others;

Conduct a labor force survey.

Medium-Term Plans:

None now.

Technical Assistance/Financing Needs/Other Prerequisites:

Short-Term:

TA for the project design, sampling, questionnaire design and data processing for the labor force survey

Medium-Term: 

TA to assist in implementation of labor force survey.

IV. Dissemination Formats

For each publication or data release, check the box corresponding to the frequency of release and indicate the title and language(s) on the next line. Identify an appropriate contact person, if different from first page.

Hard Copy:

News Release:
 FORMCHECKBOX 



On release of QEB a press statement is released by the Governor

Publication:

Weekly:
 FORMCHECKBOX 





Monthly:
 FORMCHECKBOX 





Quarterly:
 FORMCHECKBOX 



Quarterly Economic Bulletin, Bank of PNG

Annual:
 FORMCHECKBOX 



Annual Business Census, NSO

Other: 
 FORMCHECKBOX 



National and Provincial Census Reports by NSO

Employment Report, Employers Federation of PNG

Electronic:

Internet:
 FORMCHECKBOX 



http://www.bankpng.gov.pg
http://www.nso.gov.pg


Other Online:
 FORMCHECKBOX 





CD-ROM:
 FORMCHECKBOX 





Diskette:
 FORMCHECKBOX 





Other (specify):
 FORMCHECKBOX 





None:
 FORMCHECKBOX 





